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— Unless a applies, a physician
or immedi ember of a physician
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for “designa th services” (or DHS)
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Immediate fa member of the physician)
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e Washingt e VIII, Section 7
— CREDIT LOANED.
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o Compensa nl:a ot take Into account the
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 Amounts pat@ muast be paid to physician
e Physician mu liable for default of

promissory n nder an income guarantee
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e Physicia
e Physicia
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e Physician ca In existing group (Anti-
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volume errals or other business
generated the parties, I.e., do
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e Services ca lavolve the counseling or
promotion o Iness activity that violates

state or feder aw

« Anti-kickbac Harbor requires that
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Lease is com@elcially reasonable
Per use renta-I'T ngements can be OK
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 One year min|
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or other business generated
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